Nursing Compact
by Olga S. Tompkins, MPH, RN, COHN-S/SM, CSP, FAAOHN B efore 1996, the U.S. nursing regulatory model required nurses to secure licensure in each state where they practiced. It was common for occupational health nurses to work for large corporations with multistate sites, resulting in countless bureaucratic constraints in fees, licensure administration, and continuing education requirements. Hospital-based nurses were faced with the challenge of independent hospitals and facilities integrating into multistate delivery systems. The health care delivery system itself moved from acute care to assisted home care.
The U.S. Congress passed the Telecommunications Act of 1996, calling for the development of standards and an infrastructure for telecommunications in health care. In response, the National Council of State Boards of Nursing (NCSBN) developed the "mutual recognition model of nurse licensure, which allows a nurse to have one license (in the nurse's state of residency) and to practice in other states, as long as that individual acknowledges that he or she is subject to each state's practice laws and discipline" (NCBSN, 2010b) .
The Nurse Licensure Compact (NLC) is similar to the driver's license model in that it "allows a nurse licensed in one 'home' compact state to practice in a 'party' compact state without seeking an additional nursing license . . . and it is implemented through laws passed by the legislature of each participating state" (Texas Board of Nursing, 2010 The goal of these agreements is to remove the regulatory barriers that impede access to safe nursing care. The outcome has been to increase nurse mobility and facilitate delivery of quality health care. Multistate licensure privilege permits the practice of nursing in any compact state that is not the state of residency, but does not require or grant an additional license. This single license enhances tracking for disciplinary purposes, is cost-effective, and prevents duplication of nurses on lists when planning for regional disasters.
The compact promotes the public health and safety by encouraging cooperative efforts to develop and maintain integrated processes for collecting, storing, and sharing information on nurse licensure and enforcement activities related to nurse licensure laws. The compact provides for timely reporting and maintenance of licensure and discipline information.
The compact's increased nurse mobility allows occupational health nurses to use newly developed technologies to case manage the illnesses and injuries of employees remotely located and in need of health resources. For example, wellness programs can provide tele-health coaching and web-based etools.
" (NCBSN, 2010a) . Progress has been slow because the states do not uniformly agree on the definition of or standards for advanced nursing practice.
A nursing licensure compact facilitates occupational health nursing practice. Because it is part of state-specific Nursing Practice Acts, the scope of practice and registered nurse responsibilities are subject to change.
